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Turnaround Model Overview
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Restart Model Overview

Restart model is one in which an LEA converts a school or
closes and reopens a school under a charter school
operator, a charter management organization (CMO), or an
education management organization (EMQO) that has been
selectedthrough a rigorous review process.

A restart model must enroll, within the grades it serves, any former
student who wishes to attend the school.

A rigorous review process could take such things into consideration
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theory of action, sustainability.

As part of this model, a State must review the process the LEA will

use/has used to select the partner.



School Closure Model Overview

School closure occurs when an LEA closes a school and
enrolls the students who attended that school in other
schools in the LEA that aréigher achieving.

These schools should be within reasonable proximity to the closed
school and may include, but are not limited to, charter schools or
new schools for which achievement data are not yet available.

Office for Civil Rights Technical Assistance ModukeStruggling
Schools and School Closure Issugsn Overview of Civil Rights
Considerations. (Not yet available)
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